ap psychology unit 14

ap psychology unit 14 covers the critical topic of social psychology, a
branch of psychology that examines how individuals think about, influence,
and relate to one another within social contexts. This unit explores key
concepts such as conformity, obedience, group behavior, attitudes, and social
cognition, all of which are essential for understanding human interaction and
behavior in society. Students will learn about influential experiments,
theories, and real-world applications that highlight how social forces shape
individual actions and thoughts. The unit also delves into topics like
prejudice, aggression, attraction, and prosocial behavior, providing a
comprehensive overview of social influences on behavior. Mastery of ap
psychology unit 14 equips students with a deeper insight into both individual
and collective psychological processes. The following table of contents
outlines the main areas covered in this unit.

e Social Thinking
e Social Influence

e Social Relations

Social Thinking

Social thinking focuses on how people perceive, interpret, and categorize
information about themselves and others. This section addresses the cognitive
processes involved in understanding social information and making judgments
about others’ behavior.

Attribution Theory

Attribution theory explains how individuals infer the causes of behavior,
distinguishing between dispositional (internal) and situational (external)
attributions. Understanding attribution errors, such as the fundamental
attribution error and self-serving bias, is vital in interpreting social
interactions accurately.

Attitudes and Actions

Attitudes refer to evaluations of people, objects, or ideas, which can
influence behavior. This subtopic explores how attitudes develop and change
through processes like cognitive dissonance and the role of persuasion in
altering attitudes. The relationship between attitudes and behaviors is a key
consideration in social psychology.

Social Cognition and Perception

This area examines how individuals process and remember social information.
Concepts like schemas, heuristics, and stereotypes affect social perception



and can lead to biases in judgment. Understanding these mechanisms helps
explain social behavior and interpersonal dynamics.

Social Influence

Social influence involves the ways individuals change their behavior to meet
the demands of a social environment. This section covers conformity,
compliance, obedience, and the power of social norms, highlighting classic
studies that reveal the strength of social pressure.

Conformity

Conformity refers to adjusting behavior or thinking to align with group
standards. The famous Asch conformity experiments demonstrate how social
pressure can lead individuals to conform, even against their own perceptions
or beliefs.

Obedience to Authority

Obedience is a form of social influence where individuals follow orders or
directives from an authority figure. Stanley Milgram’s experiments on
obedience reveal the extent to which people comply with authority, even when
actions conflict with personal morals.

Compliance Techniques

Compliance involves changing one’s behavior in response to direct requests.
Several techniques, such as the foot-in-the-door, door-in-the-face, and
lowball methods, illustrate how people can be persuaded to comply with
requests.

Group Influence

Group dynamics play a significant role in social influence. Concepts like
social facilitation, social loafing, deindividuation, and group polarization
show how being part of a group can alter individual behavior.

e Social Facilitation: Improved performance on simple tasks in the
presence of others.

e Social Loafing: Reduced effort by individuals when working in groups.

e Deindividuation: Loss of self-awareness and restraint in group
situations.

e Group Polarization: Strengthening of group members’ prevailing opinions.



Social Relations

Social relations examine how people interact and form relationships,
including the development of prejudice, aggression, attraction, and helping
behaviors. This section provides insight into interpersonal dynamics and
societal influences on social behavior.

Prejudice and Discrimination

Prejudice involves preconceived negative judgments toward a group, often
leading to discrimination. This subtopic explores the origins of prejudice,
such as social categorization, in-group/out-group bias, and stereotypes, as
well as strategies to reduce prejudice.

Aggression

Aggression refers to behaviors intended to harm others. Biological,
psychological, and social factors contribute to aggressive behavior. Theories
such as frustration-aggression hypothesis and social learning theory help
explain why aggression occurs.

Attraction and Altruism

Attraction studies focus on factors that lead to friendship and romantic
relationships, including proximity, similarity, and physical attractiveness.
Altruism involves helping behaviors motivated by empathy or social norms.
Theories such as the bystander effect and reciprocal altruism provide a
framework for understanding prosocial behavior.

Conflict and Peacemaking

This subtopic addresses sources of conflict and methods for resolving
disputes. Concepts like social traps, superordinate goals, and negotiation
strategies are essential for understanding how conflicts arise and can be
mitigated.

Frequently Asked Questions

What is the main focus of AP Psychology Unit 14°?

AP Psychology Unit 14 primarily focuses on social psychology, which studies
how individuals' thoughts, feelings, and behaviors are influenced by the
actual or imagined presence of others.

What is the concept of conformity in social
psychology?

Conformity refers to the tendency of individuals to change their attitudes,
beliefs, or behaviors to match those of a group or social norms.



What did Solomon Asch's conformity experiments
demonstrate?

Asch's experiments showed that people often conform to group pressure even
when the group is clearly wrong, highlighting the power of social influence.

How does obedience differ from conformity in Unit 14°?

Obedience involves following direct commands from an authority figure,
whereas conformity is changing behavior to align with a group without direct
orders.

What was the significance of Stanley Milgram's
obedience study?

Milgram's study revealed that people are surprisingly likely to obey
authority figures even when asked to perform actions conflicting with their
personal conscience.

What is the bystander effect discussed in Unit 14°?

The bystander effect is a social psychological phenomenon where individuals
are less likely to help a victim when other people are present, due to
diffusion of responsibility.

How does cognitive dissonance theory explain attitude
change?
Cognitive dissonance theory suggests that when people experience

inconsistency between their attitudes and behaviors, they feel discomfort and
are motivated to reduce it by changing their attitudes or behaviors.

What is the difference between prejudice,
discrimination, and stereotypes?

Prejudice is an unjustified negative attitude toward a group, stereotypes are
generalized beliefs about a group, and discrimination is unjustified behavior
directed toward a group.

How do social facilitation and social loafing differ?

Social facilitation is the improved performance on simple or well-learned
tasks in the presence of others, while social loafing is the tendency to
exert less effort when working in a group.

What role does the fundamental attribution error play
in social perception?
The fundamental attribution error is the tendency to overemphasize personal

traits and underestimate situational factors when explaining others'
behavior.



Additional Resources

1. Social Psychology by David Myers

This comprehensive textbook covers the fundamental concepts of social
psychology, including social cognition, attitudes, group behavior, and
interpersonal relationships. It provides in-depth explanations of social
influence, conformity, obedience, and aggression, which are key topics in AP
Psychology Unit 14. The book is known for its engaging writing style and
real-world examples that make complex theories accessible to students.

2. Influence: The Psychology of Persuasion by Robert B. Cialdini

Cialdini’s classic book explores the principles behind why people say "yes"
and how to apply these understandings ethically. It delves into concepts such
as reciprocity, commitment, social proof, authority, liking, and scarcity,
which align closely with social influence and persuasion topics in Unit 14.
This book is a staple for understanding the mechanics of persuasion in social
contexts.

3. The Social Animal by Elliot Aronson

This book offers a deep dive into the social nature of humans by examining
behaviors like conformity, obedience, prejudice, and attraction. Aronson
integrates research findings with everyday examples to illustrate how social
environments influence individual behavior. It’s a highly regarded resource
for students interested in the social psychological processes covered in Unit
14.

4. Obedience to Authority by Stanley Milgram

Milgram’s seminal research on obedience is detailed in this book, providing
insight into the powerful effects of authority on behavior. The experiments
discussed reveal how ordinary people can commit harmful acts under
authoritative pressure, a key concept in understanding social influence. This
text is essential for grasping the ethical and psychological dimensions of
obedience in Unit 14.

5. Group Dynamics by Donelson R. Forsyth

Forsyth’s book explores how individuals behave in groups, including topics
such as group decision-making, leadership, conformity, and social
facilitation. It offers a scholarly yet accessible overview of group
processes, which are central to the study of social psychology in AP
Psychology Unit 14. The text is well-suited for students seeking a detailed
understanding of group influences.

6. Prejudice: Its Social Psychology by Rupert Brown

This book examines the origins and effects of prejudice, stereotyping, and
discrimination, providing psychological perspectives on these social issues.
Brown discusses how social categorization and intergroup relations shape
attitudes and behaviors, concepts directly related to Unit 14’s focus on
social psychology. The work is valuable for students aiming to understand the
causes and consequences of prejudice.

7. Handbook of Social Psychology edited by Susan T. Fiske, Daniel T. Gilbert,
and Gardner Lindzey

A comprehensive reference, this handbook covers a wide range of social
psychological theories and research. It includes chapters on social
cognition, attitudes, group behavior, and social influence, all relevant to
AP Psychology Unit 14. The handbook serves as an advanced resource for
students wanting in-depth knowledge of social psychology.

8. Connected: The Surprising Power of Our Social Networks and How They Shape



Our Lives by Nicholas A. Christakis and James H. Fowler

This book explores how social networks influence behavior, emotions, and
decision-making. Christakis and Fowler show that our connections extend
beyond direct relationships, impacting health, opinions, and social norms.
The insights align with Unit 14’s exploration of social influences and group
dynamics.

9. Mindset: The New Psychology of Success by Carol S. Dweck

While primarily focused on motivation and personality, this book addresses
how social feedback and perceptions influence personal development. Dweck’s
concept of fixed vs. growth mindsets relates to social psychological themes
of self-concept and social influence covered in Unit 14. It provides a useful
perspective on how social environments affect individual behavior and
achievement.
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